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UUR
MISSION

We don’t have a mission
statement, we’re on a mission...
to stop breaches.
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Our Values

Our cultureis built on the principles
of autonomy, flexibility and trust,
fostering a diverse, inclusive and

supportive work environment that
enables our people to push the
boundaries of what's possible.

UUR
CULTURE

Our Mission

Our mission is to stop breaches and
our purpose is a promise: to provide
safety and security to some of the
world’s largest, most influential
companies and, by extension, the
billions of people around the world
who use their services.
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Our Future

Innovationis at the heart of our
organization. We draw on the
collective experience and deep
cultural diversity of our workforce
torefine our business model - and
upend it completely, if need be.

Our Vision

The world is our office. As a purpose-
built remote-first company, we
believe cultivating a connected
culture for every employee, no

matter where they are in the world,
is a key ingredient in building a high-
performing, diverse company.
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JOIN GROWDSTRIKE
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Unique Opportunity Fearless Growth Enduring Impact Remote First
CrowdStrike isn'tjust the At CrowdStrike, the success Hackers don't stop - and Our globally distributed
next step inyour career -itsa of our people is the success of neither do we. Digital security workforce enables better
quantum leap forward. our company. is our mission and our legacy. performance, stronger results
and a thriving culture.
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Competitive Employee
Stock Purchase Plan
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Remote-Friendly Work
Culture

%

Comprehensive Health
Benefits

Health & Wellness
Programs
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Pension
Plan
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Professional
Development
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Parental & Fertility
Assistance
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Executive Coaching &
Mentorship
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A SALES GAREER
YOU'LL BE PROUD OF

Joining CrowdStrike is by far the best
career decision I've made. | am genuinely
excited to go to work each day knowing
that | am helping clients stop breaches
with a best-in-breed technology backed
by a team of smart, inspiring individuals.

KATHERINEK.
CORPORATE ACCOUNT EXECUTIVE
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LAUNCHED THREAT INTELLIGENCE MODULE

LISTED ONMIT TECHREVIEW 50 DISRUPTIVE
COMPANIES

LAUNCHED THREAT HUNTING MODULE

LAUNCHED EDR CAPABILITIESASASINGLE
SOLUTION

NAMED FORBES MOST PROMISING COMPANIES

NAMED TECHNOLOGY PIONEERBY WORLD
ECONOMIC FORUM

OPENED EMEA &APAC HEADQUARTERS
NAMED TO THE 2016 INC.500 | 5000 LIST

DELOITTE TECHNOLOGY FAST 500
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NAMED TO CNBC DISRUPTOR 50 & THE FORBES
2017 CLOUD100LISTS

LAUNCHED MALWARE SEARCHMODULE

FORTUNE BEST PLACE TO WORKIN
TECHNOLOGY

VISIONARY IN GARTNER MAGIC QUADRANT FOR
ENDPOINT PROTECTION PLATFORMS

LEADERIN FORRESTER WAVE FOR ENDPOINT
DETECTION AND RESPONSE

RANKED #6 IN FORBES SEPTEMBER 2018 CLOUD
100LIST

LAUNCHED THE CROWDSTRIKE STORE

CROWDSTRIKE BECOMES APUBLICLY TRADED
COMPANY (‘CRWD")

LAUNCHED CROWDSCORE

LEADERIN THE GARTNER MAGIC QUADRANT FOR
ENDPOINT PROTECTION PLATFORMS

WON SC MAGAZINE 2020 BEST SECURITY
COMPANY AWARD

RECOGNIZED AS A 2020 BEST WORKPLACE IN
TECHNOLOGY BY FORTUNE MAGAZINE

LEADERIN THE FORRESTER WAVE FOR
ENTERPRISE DETECTION AND RESPONSE
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GLUBALLY
REGOGNISED

Technology

o o\ Forbes
DISRUPTOR|50 TOP STARTUPS ANy

2018

/ Cloud100

Best Workplaces

Tor100

INTERNSHIP PROGRAMS 2019
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HIGHLY
RATED

Gartner. =1DC

Analyze the Future

Named aLeader Named aLeader Named aLeader
2021 Gartner Magic Quadrant 20211DC Marketscape: 2021 Forrester Wave for
for Endpoint Protection US Detection & Response Endpoint Security Software As
Platforms. Services. A Service.

CrowdStrike “on trajectory to become the first vendor to exceed $1
billion in annual revenue in the corporate endpoint security market.”

MICHAEL SUBY
RESEARCH VP, SECURITY & TRUST -1DC

AN
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INGLUSION
 BELONGING

It’s a privilege to lead DE&I transformation
efforts for CrowdStrike. It’s been
refreshing to see leadership approach
this work with a commitment to listening
and learning to become a stronger, more
diverse and inclusive organization where
our people feel a sense of belonging.

EMILY V.
SENIORDIRECTOR, DIVERSITY, EQUITY & INCLUSION
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